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Special track/session for Africa / the Middle East and the Francophone States

Call for Papers on ICCMIT2018

“Leadership and Corporate Social Responsibility”

Organized by:
Pr. Fouzi BELMIR, Ph.D.
High School of Technology
University of FEZ, Morocco
E-mail: fouzi.belmir@usmba.ac.ma


Objectives and Motivation
The CSR implementation represents for the organizations a challenge as much as an opportunity. Yet, without leadership, it is to be feared that the approach cannot succeed nor anchor in the organizational culture. Considering the modest advances if not mediocre of the CSR, we have to admit that there is an obvious deficit of leadership.
The leadership of the manager is the mainspring and the guarantor of the success of the approach of CSR implementation. When the decision to make a commitment in favor of the CSR, the definition of the strategy, and the fixation of the objectives emanate from the direction which is alone to hold the institutional legitimacy, they operate a paradigmatic break. It is the leadership. It is a rare alchemy arisen among others from the aggregation of the strategic vision, from decision-making and organizational skills, from the change management, and from the management of the innovation.

Scope and Interests
The innovation is when an idea meets a market; but before being a competitive asset or a market share, the innovation passes by a process from which it is necessary to guarantee the performance, or: anticipate the risks, mark out the stages, weigh every decision according to the available resources and to the strategy. Yet, the management of the innovation means learning to negotiate major changes in the practices, even in the organization. Not to take into account these factors of changes could lead to uncountable risk-takings.
Before hoping to leak out on the market, any project of innovation has to be scientifically and technically possible, industrially feasible, economically viable, socially and culturally acceptable. Whatever is the nature of the innovation - and the sustainable development and the CSR are certainly one there - and whatever are the stakes in a project innovating in an organization, it is fundamental to understand the incidences of this innovation.
In terms of innovation in the field of the sustainable development and the CSR, the leadership of the leader or manager has to concern its efforts 5 main domains: human resources, Organization, Culture, Environment, Alliances and Partnerships. The leadership has an incidence on the decision to make a commitment in an approach of social responsibility in the company, and according to numerous experts the will to make a commitment in favor of the CSR, which is based on the conviction that is the personal implication of the leader, is more determining than the fear of avoiding a mediocre social or economic performance.
Especially as we notice that there is a phenomenon of interaction between the leadership and the CSR. Because if the leadership favors the implementation of the CSR, it seems that the implementation of the CSR favors in return the emergence of the leadership.
A corporate culture centered on the objectives and the values of the sustainable development and the CSR communicates itself and is passed on by behavior and attitudes, it is a place where we walk the talk in a way and the leader or manager embodies the duty of exemplary nature. In such a company, the employees and the managers behave and mobilize in agreement with the values of the company; they quickly react to the changes, because the leader embodies the change. 
The topics of interest include, but are not limited to the following:

1. Sustainable management-Leadership: vision, mission, values
2. Scoreboard and Sustainable performance evaluation in organizations
3. Social responsibility and financial performances of companies
4. CSR and relationship with stakeholders
5. Business ethics and governance
6. CSR  and Sustainability Reporting
7. Knowledge management
8. Team building and collective intelligence
9. Skills management in the organizations & collective expertise
10. Total Quality Management
11. Change management in organizations
12. Personnel evaluation systems
13. Motivation and mobilization of the staff
14. Multicultural management
15. Risks management
16. Innovation management
17. Process approach and systemic approach
18. QSE Management systems
19. Carbon credits or quotas and ecological footprint
20. Eco-design and Life cycle analysis 
21. Energy efficiency and management system of energy
22. CSR in public bodies and government agencies
23. Project management and CSR

Scientific Committee:

1. Pr. Omar TANANE, Hassan II University of Casablanca UH2C. Morocco
2. Pr. Mustapha BASSIRI, Hassan II University of Casablanca UH2C. Morocco
3. Pr. Said Belaaouad,  Hassan II University of Casablanca UH2C. Morocco
4. Pr. Fouzi BELMIR, Sidi Mohamed Ben Abdellah University of FEZ
5. Pr. Farid ZERROUQ, Sidi Mohamed Ben Abdellah University of FEZ
6. Pr. Abdennebi TALBI, Sidi Mohamed Ben Abdellah University of FEZ
7. Pr. Abdelmajid JAMIL, Sidi Mohamed Ben Abdellah University of FEZ
8. Pr. Driss AMEGOUZ, Sidi Mohamed Ben Abdellah University of FEZ
9. Pr. Youssef  MOURAD, Sidi Mohamed Ben Abdellah University of FEZ
10. Pr. Said  EL FEZAZI, Cadi Ayyad University of Marrakech. Morocco
11. Pr. Abdelhak KHERBACH, Sidi Mohamed Ben Abdellah University of FEZ
12. Pr. Hassan ERRAOUI, Abdelmalek Essaadi University of Tangier
13. Pr. Mohamed Amine M’BARKI, Abdelmalek Essaadi University of Tangier
14. Pr. Hassan ERRAOUI, Abdelmalek Essaadi University of Tangier. Morocco
15. Pr. Khalid CHAFIK, Abdelmalek Essaadi University of Tangier. Morocco
16. Pr  Fouad JAWAB, Sidi Mohamed Ben Abdellah University of FEZ. 
17. Pr. Ahmed BOUKLATA, , Sidi Mohamed Ben Abdellah University of FEZ
18. Pr. Abderrahmane OUDASSER, Sidi Mohamed Ben Abdellah University of FEZ
19. Pr. Bachi ELKIHEL, Hassan 1er University of OUJDA. Morocco
20. Pr. Mustapha TALEB, Sidi Mohamed Ben Abdellah University of FEZ
21. Pr. Mohcine SFAIRA, Sidi Mohamed Ben Abdellah University of FEZ
22. Pr. Abderrahman ALAOUI, Sidi Mohamed Ben Abdellah University of FEZ
23. Pr Driss DAFIR, Sidi Mohamed Ben Abdellah University of FEZ
24. Pr. Kamar OUAZANI, Sidi Mohamed Ben Abdellah University of FEZ
25. Pr. Abdellah KHATORY, Sidi Mohamed Ben Abdellah University of FEZ

Paper Submission :

The submissiveness of the communication propositions:  Will make itself under electronic format via    E – mail: fouzi.belmir@usmba.ac.ma. three evaluators, members of the scientific committee, will value every proposition.
All instructions and templates for submission can be found in the ICCMIT2018 website:
http://www.iccmit.net/ . The accepted papers will be published by IEEE and it will appear on IEEE-Xplore. Also, the best articles will be invited to be published again after expansion as book chapter in IGI Book as well as Journal of Information Retrieval "ACM Index journal".


Important Dates :


Authors are requested to consider the following conference important dates and deadlines.

	Full paper submitted for revision in electronic form

	Feb.  01, 2018

	Notification of acceptance

	Feb. 15, 2018

	Conference registration

	Feb. 15, 2018

	Final paper submission and author's camera ready paper
	March 2, 2018

	Conference Dates

	 April  2 - 4, 2018
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